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Prevention of corruption act has been subject of discussion recently due to amendments done in July 2018. We must be aware of this
actand amendments as it concerns public servants and conduct matters. The act was originally passed in 1988 with consolidation of PAC
1947, some sections of IPC, CPCand Criminal law act with idea to bring all relevant provisionsin a single act and fight corruption.

By approving the amendment, Government has taken measures so that any bona-fide decisions taken would not be misused at later
date at disadvantage of officers. This is very important for officials involved in allocation of natural resources, investments works etc.
Amongst otheramendments, sections 13 and 19 are important to understand.

Section 13 contains definition of criminal misconduct as “while holding office as a public servant, obtains for any person any valuable
thing or pecuniary advantage without any publicinterest. “

Sometimes it has been misused to establish bona-fide decisions and public interest. Now the section isamended as “if he dishonestly or
fraudulently misappropriates or otherwise converts for his own use any property entrusted to him or under his control as a public
servant or allows any other person to do so;” or “if he intentionally enriches himselfiillicitly during the period of his office and, he or any
person on his behalf, is in possession or has, at any time during the period of his office, been in possession for which the public servant
cannot satisfactorily account, of pecuniary resources or property disproportionate to his known sources of income”

Now these provisions are more specificand shall enable officers to take decisions without any apprehension and fear of getting troubled
in future even after retirement.

Section 19 widens the scope of prior sanction from appropriate authority for prosecution for retired officers also so that retired officers
could be prevented from becoming soft targets.

The amendments have been effected to bring confidence in decision making, restore morale and improve functioning. We should be
aware of such developments and updates which makes the job easier and use it to advantage of the organization.
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Stages of achieving freedom through Routine Inspection Schedule September - 2018
vigilance in a company

S.N. Date Day Place VO Major Area

17/09/2018 Friday Dongri Sh.P.R. Sawai  Checking of
Buzurg Bills

10/09/2018 Monday Balaghat Sh.B.S.Karpe  Electrical
14/09/2018 Friday Gumgaon Sh.M.Tewari Mechanical
3 15/09/2018 Saturday Chikla Sh.U.M.Charpe Electrical
Integrated Internal
Communication 17/09/2018 Monday Ukwa Sh.B.S.Karpe  Mechanical

19/09/2018 Wednesday Munsar Sh.M.Patil Mechanical/
Sh. Shivam Medical

Accountability Dutt Rishi

22/09/2018 Saturday Chikla Sh.U.M.Charpe Mechanical

24/09/2018 Monday Kandri Sh.N.M.Shesh 0O/C
Development

26/09/2018 Wednesday Beldongri Sh.G.R.Kumar Civil/CSR

ccessful man is one who can lay a firm foundation with the bricks others have thrown at him.”- David Brinkley




lllustrative Check Points For Various Stages Of Public Procurement-Part 1

1.0 Works/Purchase Manual

1.1 Cardinal principle of public procurement is to procure the material/services/works of the specified quality,

at the most competitive prices and, in a fair, just and transparent manner. To achieve this end, it is essential to
have uniform and well documented policy guidelines in the organization, so that this vital activity is executed in
a well-coordinated manner with least time and cost overruns. In some organizations, Procurement Manual is
either not in place or has not been updated for years together, which renders the system of procurement ad-
hocand arbitrary.

A codified Procurement Manual containing the detailed procurement procedures and guidelines needs to
be prepared by the organizations so that there is systematic and uniform approach in the decision-making.
Delegation of power and commensurate accountability at various levels of decision-making should be
essential feature of the Procurement Manual. An integrated procurement policy in the form of Procurement
Manual helps the Organizations in circumventing the possibility of corruption and would also ensure smoother
and faster decision-making.

1.2 Following check-points are suggested:
Whether procurement (work/purchase/services) manual are in place. If yes, whether updated regularly

or not! When were these updated last time?

Whether the provision in the work/purchase/services manual are consistent with CVC guidelines, General
Financial Rule (GFR) and Cannons of public procurement?

Whether the provisions in work/purchase/services manual cover the entire gamut of procurement
activities of the organization?

Whether the procurement/contract/works manuals are uploaded on intranet/internet?

Whether officials concerned are conversant with procurement manual or not?

2.0 Scope of Work

2.1 It is important for any scheme that the scope of work is properly defined. A well defined scope of work

giving an overview of the proposed procurement needs to be put up to the Competent Authority at the time of
seeking approval/sanction. The objective of the procurement needs to be clearly brought out in the scope.

- As Per CTE's Organization

“Happiness is not something readymade. It comes from your own actions”- Dalai Lama




Discussions with EMD Plant In charge regarding

Vigilance issues/System Improvement

Site Inspection at mines.
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